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WELWYN HATFIELD BOROUGH COUNCIL 
SOCIAL OVERVIEW AND SCRUTINY COMMITTEE – 12 JUNE 2019 
REPORT OF THE DIRECTOR (HOUSING AND COMMUNITIES) 

YOUTH STRATEGY CONSULTATION REPORT 2019 

1 Executive Summary 

1.1 This report sets out the draft Welwyn Hatfield Youth Strategy and Action Plan 
and seeks approval to consult more widely with key stakeholders. 

1.2 The draft strategy sets out the current local and nation data around young 
people and the challenges they face. The strategy also provide some 
information on what is already being done within the borough to help address 
some of the inequalities that exist locally.  

1.3 This draft strategy has been written by the council in partnership with the help 
of some key partners across the county. The strategy and action plan will 
require agencies from the voluntary, private and public sector to all work 
together to improve the lives and opportunities for young people in Welwyn 
Hatfield.  

1.4 The draft strategy sets out the key priorities that partnership working with and 
for young people within the borough should be focusing on.  

1.5 The draft Youth Strategy is shown at Appendix A 

2 Recommendation 

2.1 That Members approve to consult on the draft Youth Strategy and action plan 
with key stakeholders and members of Welwyn Hatfield Borough.  

2.2 Approve that the feedback from the consultation and details of any changes to 
the strategy be presented to Members in advance and in consideration of 
approval of the strategy at the committee in November 2019. 

3 Explanation 

3.1 Young people should have opportunities, to express their views; thrive 
through education, employment and training; have activities that meet their 
interests and have access to information to enable them to lead healthy and 
rewarding lives.  

3.2 This strategy sets out the key issues, and potential barriers and challenges 
faced by young people aged 11-19 living in the Borough of Welwyn Hatfield.  



 

 

3.3 The strategy will try to address what partners can do independently and in 
partnership with one another to ensure that young people living in Welwyn 
Hatfield have the opportunity to maximise their full potential and thrive.  

3.4 This Strategy and Action Plan was created by Welwyn Hatfield Borough 
Council (the council) in partnership with local agencies and providers. Once 
approved the strategy and action plan will be owned by Welwyn Hatfield 
Responsible Authority Group (RAG which is the strategic body of the 
community safety partnerships). The Welwyn Hatfield 11-19 Group (the 
borough’s youth operational partnership) will monitor the delivery of the action 
plan.  

3.5 The overall aim for the strategy and action plan is to try to ensure that, 
through better partnership working, we all continue to drive forward actions 
which will improve the wellbeing and long term outcomes for young people in 
Welwyn Hatfield.  

3.6 In mid-2017 there were 6,500 10-14s living in the borough and 8,000 15-19 
year olds so a total of 14,500 10-19 year olds representing 11.9% of the total 
population in Welwyn Hatfield.  

3.7 The strategy has four key priorities which are listed below, the strategy 
provides some data and analysis of that data to provide some context; 

3.7.1 Education – ‘to provide opportunities for young people, so they can succeed 
in education and training and gain the skills they need to secure an 
apprenticeship or employment’. 

3.7.2 Community safety – ‘to set positive role models for our young people and to 
provide opportunities and encouragement for them to stay safe and to 
participate positively in their communities.’ 

3.7.3 Youth provision and engagement – ‘To provide young people with 
opportunities to get involved in the democratic process and to have a say on 
matters that are important to them.’ 

3.7.4 Health and wellbeing – ‘To work to provide support, access and education 
around the importance of physical and mental health.’ 

3.8 The strategy then lists its key strategic objectives and outcomes which 
ultimately aim to provide both RAG and the 11-19 partnership with some 
direction and engagement opportunities to all those organisations working 
with and for young people and to make sure that everyone’s work has a 
coordinated approach.  

Implications 

4 Legal Implications 

4.1 There are no legal implications directly relating to the content of this report.  

5 Financial Implications 



 

 

5.1 There are no financial implications directly related to the content of this report.  

6 Risk Management Implications 

6.1 There are no risk management implications directly relating to the content of 
this report. 

7 Security and Terrorism Implications 

7.1 There are no implications for security and terrorism arising from this report.   

8 Procurement Implications 

8.1 There are no procurement implications arising from this report 

9 Climate Change Implications 

9.1 There are no climate change implications directly relating to the content of this 
report.  

10 Link to Corporate Priorities 

10.1 The content of this report is linked to the council’s corporate priority for ‘Our 
Community.’ 

11 Communication Plan 

11.1 The consultation will take place through survey monkey and will be readily 
available online. We will promote and engage with key stakeholders 
throughout the consultation process. 

12 Health and Wellbeing 

12.1 One of the key objectives of the work undertaken by officers is to ensure that 
all our young residents are provided with the best opportunities in life to live a 
long and healthy life. In order to work do this we are constantly working in 
partnership across the council as well as with outside agencies. 

13 Equality and Diversity 

13.1 An Equality Impact Assessment has not been carried out in relation to this 
report, as it is for information only. 
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